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Southern Methodist University 
Title IX Sexual Harassment Grievance Procedure 

For Students 
 
 

The following is the grievance procedure that applies to all formal complaints filed against students 
under the SMU Title IX Sexual Harassment Policy.  
 
1. Formal Complaints and Reports of Title IX Sexual Harassment 

a. Any person who believes that they are being, or have been, subjected to Title IX sexual 
harassment is encouraged to file a formal complaint of the alleged act of discrimination as 
promptly as possible by completing and submitting a Title IX Sexual Harassment Complaint Form 
to the Title IX Coordinator or a Deputy Title IX Coordinator. At the time of filing a formal 
complaint, a complainant must be participating in or attempting to participate in an education 
program or activity of the University. Filing a formal complaint will invoke the grievance 
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measures designed to protect the safety of all parties or the educational environment, or deter 
sexual harassment. Supportive measures may include counseling, extensions of deadlines or 
other course-related adjustments, modifications of work or class schedules, campus escort 
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student and personnel files; and gathering and examining other relevant documents or 
evidence. Prior to completion of the investigation report, the University will send to each party 
and the party’s advisor, if any, the evidence directly related to the allegations raised in a formal 
complaint in an electronic format or a hard copy, and the parties will have 10 days to submit a 
written response, which the investigator(s) will consider prior to completion of the investigation 
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iii. The decision-makers will 
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to answer cross-examination or other questions.  
x. If any hearing participants fail to comply with the Chair’s instructions or the rules set within 

these procedures, the Chair may delay the hearing and/or expel the participant.  
f. Recording of Hearings 

i. The University will create an audio or audiovisual recording, or transcript, of any hearing and 
make it available to the parties for inspection and review. The deliberations of the decision-
makers after the hearing will not be recorded or transcribed. 

ii. 
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that the student is ineligible to reenroll in the University for a reason other than an 
academic or financial reason. 
1. On request by the student, the University may remove from a student’s transcript a 

notation required under this section if: 
a. the student is eligible to reenroll in the University; or  
b. the University determines that good cause exists to remove the notation. 

 
8. Remedies 

The University will provide remedies to a complainant where a determination of responsibility for 
sexual harassment has been made against the respondent. Remedies will be designed to restore or 
preserve equal access to the University’s education program or activity. Such remedies may include 
the same individualized services described in the section on Supportive Measures; however, 
remedies need not be non-disciplinary or non-punitive and need not avoid burdening the 
respondent. 

 
9. Appeals 

a. The parties may request an appeal from a determination regarding responsibility and from the 
University’s dismissal of a formal complaint or any allegations. The appeal process may typically 
take up to 30 days to conclude after an appeal is filed. Appeals may be requested on the 
following bases: 
i. Erroneous findings of fact; 
ii. Procedural irregularity that affected the outcome of the matter; 
iii. New evidence that was not reasonably available at the time the determination regarding 

responsibility or dismissal was made that could affect the outcome of the matter; 
iv. Sanctions imposed are substantially disproportionate to the severity of the violation;  
v. The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict of interest or 

bias for or against complainants or respondents generally or the individual complainant or 
respondent that affected the outcome of the matter. 

b. The University Conduct Council is the basic unit responsible for student conduct appeals in 
response to Title IX sexual harassment complaints. It is the recommending body to the Vice 
President for Student Affairs. 

c. The composition of the University Conduct Council is set forth in the University Conduct Review 
Process. 

d. Within 3 days of receipt of the determination and recommended sanctions, if any, the 
complainant or the respondent or both have the right to request in writing that the Dean of 
Students permit the requesting party to appeal to the University Conduct Council the findings 
and recommended sanctions, if any. The non-appealing party will receive a copy of the appeal 
and may provide a written response to the Dean of Students within 3 days of receipt of the 
appeal. The Dean of Students has the discretion to grant or deny the request for an appeal.  

e. Within 7 days of receipt of a written request for an appeal and written response, if any, the 
Dean of Students may grant an appeal to the complainant or the respondent or both on finding 
that the grounds for an appeal exist, and the grounds may significantly change the findings 
and/or recommended sanctions, if any.  

f. An appeals packet will be provided to the University Conduct Council that will contain, at a 
minimum, the complaint, the investigation report, the determination, the request(s) for an 
appeal, and the other party’s response, if any. The University Conduct Council will base its 
findings on the appeal packet. 
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g. Only members of the University Conduct Council who have received Title IX Sexual Harassment 
Policy and grievance procedure 

file://smu.edu/files/AF$/sharespace/1%20-%20Title%20IX%20and%20State%20Legislation/OCR%20Final%20Rule%20(May%202020)/SMU%20Title%20IX%20Harassment%20Policy/Student%20Hearing%20Procedures/accessequity@smu.edu

